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Objective: Statistical evidence in Iran shows that the unemployment status of 

university graduates is worse than other degrees, and among them, the 

unemployment status of women is higher than men. The main purpose of this 

study was to investigate the employment strategies to provide women graduates 

in three sectors of service, industry and agriculture and to identify suitable jobs 

in these sectors in Hamedan province.  

Methods: A qualitative research approach by using grounded theory strategy 

has also been used in this study. The data collection was preceded during 

interview protocol. The research population included four groups of university 

professors, graduates, employers and experts on employment issues. The 

sampling method was purposeful and performed by snowball method. After 

data collection, data analysis was conducted using content analysis of 

interviews during three open, axial, and selective coding stages. 

Results: The results of this study showed that the graduates of Hamadan 

province need skills such as social, communication, personal, and specialized 

skills, along with needs to shift the existing approach of universities into skill-

based training. Also, changing society's culture about women's employment, 

special supports from women (government, legal, family, facilities and banking) 

are accelerating and facilitating women's entry into the labor market.  

Conclusion: According to the results, the following are some of the suitable 

jobs for graduated women: educational & research services, electronic & 

computer services, advertising & marketing services, small industries such as 

carpets and ceramics, textile and garment industries, packaging industries, 

farming medicinal plants, establishment of greenhouses, processing of 

agricultural and livestock products. 
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5. Purposeful sampling 
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1. Credibility 
2. Triangulation 
3. Dependability 
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5.  Memos 
6.. Conformability 
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8 . Axial Coding 
9 . Selective Coding 
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X��: $U�L)� ! 
8��1 $�<%��* ! �4��  

��8!X4 �	�.4�7 T!�/� - �� � �  P� �/9�H-J ���/9�  -�9 ZH �!�� -J �	�X4 [!��A � T!�/� -�\DA  

�	�M���  	�� ���P� �/H��I 2��  G����J  

 (3F�M" D�E�� �� B;�F $����<��@" 5�2�� ��"���� ��  ����� �� >�?�2� /@K (�,�"# -��� 
����� (  ��� 
��� j��=" ��� �H��=" ���

�" (  ���4�
# 
��%(+3* ���& $�8 �� �� ��<��@" ���& $�8 5�� .��  ���� :�� ��%��3� ��/�M, 5�2���2 ���O ��� 5�2�� ��  ����� /,�

<��@"<��@" 5�2�� /����" ���<��@" 5�2�� �*�3%�� � �"��� ����MM=% ����" �����" 5������� .-��� (  ��2 �� ��L� 
���,�"#

<��@" A4 /�M, /�� D�6 ��  ����� �� >�?�2� /@K B�MS% 5�F �� �MM=% ���@" �������, � QH� (� ������ B_" ���O ���<�� -

�*�3%�� � �"��� ��� [�S" �� ���4" \��% � ��  � A4  [�S" (� /34� /,��2 ��.��8 � �J���� ���#�� � /�YL,<��@" ���  ��� -

("���� /����" ���m��M% � �J��<��@" � ���&<��@" B_" �*�3%�� � �"��� ���/�P�u4" � �&��� ��� A4  �� B�3Y 5�� �� � ���T8

�2�� ��� .� <��@" 5�2�� 5�������<��@" � ��  � A4  [�S" /,��2 �*�3%�� � �"��� ���O j��=" ���("���� � /����" ��� �� �J��

<��@" ��� ./�� ��2 k=�" ���J& `� 
���� (� U�+S% 5�� �� (  /�� 
���� 
���� 
����� >�?�2� �� ���.��� 
���� (� �MM=% ��� 
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:��]���  �J R�J-� ���	����	 -��� 
����� >�?�2� ��3@�<��@" A4  (� �@�% (�,�"#-��� [��% j��=" �����" 
���,�"# /4�� |�

������� (� |���" (P�4" 5�� �� ��@" -=� (.��("���� � ��������� �� ���� �J��(3F�M" $���� (  ��* 
��� ./���������� ��� 
��� �� ��

���� -+�-��� >�?�2� �� ���" �H�� 
���,�"#������� �� �1�F [���2 �� �P� ��� 5�� $���� \��� �� .���� ��K� �%L.�" ��  U�+S%

������� �� ���� ���" <����?% VL;� � ��  ����� ���� �� \��� A���% ��  ����� �� ������� |�3%�� �� ��%��3� (  ��2 D�E�� ��S" (� �� ���� ��

������� �2��"# ���,����� ��  ����� �� ������� |�3%�� (��"� �� .������ �� ��?2 �����" J ��" ��E�� 
�N ������ ��� / ���" �� ���H��� ��

-���-=� � /0�;  �� ������� |�3%�� ��3@� �� 
���,�"#������� �� m�� ���� ���E% ��.��� � ����K� ��� (��"� �� .��2 �" ��@���8 ��

!��"# !��4& 
�N ������.��� ��  ����� ���� �� �������� \��� A���%���� � ���"#��  m�4�� /��+% ���� ���<��@" ��� ���"#

������� �� !��"# /�H�  � ���S" /��+%!��"# �� �% ��(�2� ��E�� �%��@" � ������  (3�K �� ��������� �� 
��� y�, ���A����" � �� -

��2 (:��� ��  ����� ���� �� �������� (�2� ����������� �2��"# ���,�� VL;� (��"� �� .���V�r" ��� �����.��� �� ��2 D�I� VL;� :���

������� �2��"#-��� �� ��<��@" (� ���S"-��� � ���S"������� �� �E���� !��T8 -��  �������� J ��" ���0% -��  ���S" ��

/���� ���?%(�2� �E������ \��� �� �E���� nTK ������� 
��  ���3K� ��<��@" ���-��� ���� ���"#" A���% � 
���,�"# ���� 
�J�

-���-��� 
����� >�?�2� 5������� .��  ����� ���� �� ������� �� 
� 
���,�"# ��  ����� �� ������� |�3%�� ��0� ����� ���� -�8 (� ��"���� (�,�"#

("����  � �2��"# ���,�� ���?%  � (0"�K ������� �� �������� \��� A���%������� �� ���3��� ��� �J���" �� .�2��  

"!�=� ^�/��  -�W � �/��  VW��� ,-/\4 ^�@��N _8�-# �J R�J-� ���	����	G����J ��!� ��� (0"�K W���O VL;� �� :


�"��� -+� 
��� >�?�2� (� /34�/���F 5��G�� >�?�2� ��E�� �� ��P����C � ��P�� ���/���F) 
����� �� �7�� ��� �����Y ��P�� ���

�@4% �&�����, (�.��� � �%L ��2 V�r" ���J& `� 
���� (� U�+S% 5�� �� (  /�� 
���� 
���� 
����� >�?�2� �� ����� ��.��� 
���� (�

./��  W���O VL;� ��0� ���� B"�� (� /�� �z�" >�?�2� /�01� ��3@� �� ���S" B"�� `� 
���� (� (  ������� B.�" ���  �� 5�������

� >�?�2� (� /34� (0"�K
�"��� -+� 
��/���F 5��G�� BC��" !��4& � ��E�� �� ��P�� ��C � ��P�� ���/���F) 
����� �� �7�� ��� -

B�@4% � -=� )��4% (�.��� � �%L�@4% �&�����, �����Y ��P�� ����" ��  ����� (� 
����� ���� [���2 ���� .��2��  
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2��  G����J K�L/F� �J Z;A-� VW����/H��I  

 (3F�M" $����-��� 
����� A���" BC��" (��"� �� �� <�"�, (� |���" BC��" <�"�, -=� �� (  ��� 
��� 
���� 
���� �� (�,�"#

�+S% � �2��"# BC��" /0�; -=� �� ��K��" � ���2��& <�"�, ��������� � �%�?��3% <�"�, ��%��]"�  � �.�����.P� <�"�, �%�+

)���; (� |���" ������  -=� �� n�N )���; ���� (�4� )���; ^�2�8 � �K�4� )���; >�H� � !�O B_" `N�  )���; � ����

�% ������ 
����& /�   (� |���" BC��" 
����" !���8 <�E�2�% � ���" B_" ������  �3��K <6�MS" (�@% � �����O (��=�& Q��

.���4� �����,�� ��6�� /���� �� `���&�� <6�MS" w���� /�  ����� 
�&���8 !���8 
��J�# � �����  
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`SJ  
-��� 
����� >�?�2� ��3@� ������ �� ��� �����@���8 � ����.��� U�+S% $���� (� (K�% �� B��Y (  ��2 �" (:��� 
���� 
���� �r� �� (�,�"#

���  ��@����� ���� 5��G�� ���� 
���� �r� �� �����& m��M% J ��" � ���O� ���� ���H��� .���  ���H��� �������" 
# $���� �� J��  

 <��@" (  �2 k=�" ��"# /�� (� $���� \��� ��<��@" B�3Y �� ����<��@" ���<��@" �*�3%�� � �"��� ��� �.H% B_" ���O ���

<��@" (P�4" BF � ���+���<��@" �MM=% ���m@" ��  ����� /,��2 � ������" ���<��@" 5��% ���" ���-��� 
����� ���� (�,�"#

<��@" �� (��� 5�� /���� � /��P�� ����� 
��� (P�4" 5�� ./�� ��  ����� (� ���� ���� ��������-��� 
����� ���� ���" (�,�"# .�2��

�" 5������� (  /O�& (E��� 
��%-��� 
����� >�?�2�-�8 �� ��"���� (�,�"#<��@" A4  ��0� ����� ����M=% ��� �"��� � �M -  �*�3%��

("����  5��G��������� �� A���" �J���" �� (� /34� (0"�K W���O VL;� ��0� ���� ����@4% B"�� (� ���S" B"��� 5�� ���  �� .�2��
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�"��� -+� 
��� >�?�2�/���F 5��G�� >�?�2� ��E�� �� ��P�� ��C � ��P�� ���/���F) 
����� �� �7�� ����P�� ��� �&�����, �����Y �

)��4% (�.��� � �%L�@4%B�@4% � -=��" ��  ����� (� 
����� ���� [���2 ����  .��2��(�O�� �� /�4Y 5�� �� ��"# /��� $���� � ��F�" ���

) B&��2012) 
���.�� � �*��, R(2020) ������� � ���� R(2019 R() 
�4��"�%2017(R ) 5��������2015( �� /+��r" .��  

������� ��� 
��� $�������� -+� ��-��� >�?�2� �� ���" �H�� 
���,�"#������� �� �1�F [���2 �� �P� ���  �� .���� ��K� �%L.�" ��

������� �� ���� ���" <����?% U�+S% 5�� $���� \��� ��  ����� �� ������� |�3%�� �� ��%��3� (  ��2 D�E�� ��S" (� �� ���� �� �� \��� A���%

������� �2��"# ���,�� VL;� � ��  ����� ���� .�� [��% ��"# /��� $����) 
���.�� � ��E%2019 R() 
���.�� � ��3�2019( � 
������ R

) 
���.��2019R( ) ����6��2012R( ) /��2018 R() ������� � �����2018(R ) 
�4��"�%2017(R ��� � <�� ����) ��22011( R�% 5�� ����  ��:

.�2�� �" $����  

-��� 
����� A���" BC��" (��"� �� $���� � �2��"# <�"�,  (� |���" BC��" <�"�, -=� �� (  ��� 
��� 
���� 
���� �� (�,�"#

 BC��" /0�; -=� �� ��K��" � ���2��& <�"�, ��������� � �%�?��3% <�"�, ��%��]"�  � �.�����.P� <�"�, �%�+�+S% (� |���"

)���; |���" BC��" ������  -=� �� n�N )���; ���� (�4� )���; ^�2�8 � �K�4� )���; >�H� � !�O B_" `N�  )���; � ����

 
��J�# � ����� 
����" !���8 <�E�2�% � ���" B_" ������  �3��K <6�MS" (�@% � �����O (��=�& Q���% ������ 
����& /�   (�

��8 !���8 BC��" w��% (� (K�% �� 5������� .���4� �����,�� ������ /���� �� ���Y !���8 � `���&�� <6�MS" w���� /�  ����� 
�&�

m��, ����m��, QH� (� ������ � <��4K /��+% �� U�+S% /�4Y 5�� �� ��"# /��� $���� y�M, �� ./�� D�6 ��  [�S" (� ���� /@K ��

.��� /O�� �@���"  

��-��� 5�� �� ���.�� v�� (  /�� (�.� 5�� 5�3" ��K�" BC��" � ��  ����� [���2 ���-��JO� �� � R���� ��F ���4� 
� 
���,�"# 

�����N !��T8 
���,� ������� ���� � J ��" !��"# �P�� ���  ���G�8 B.2 ����% �� ���.�� -��JO� 
��� -���(�,�"# (K��" �� ./�� 

����� (� ���K�� 
��� �� A� �% !��"# D�I� /�0�K �P�� � 52�� >�?�2� �"��2 (  
��� h�4��2 -+� ��, �� �� (��"���� ���M�Y� 

(�O��������"# .��� 
��� ���.�� �"��� (  ���.�� v�� 
��� ������ �� v�� ���.�� 
���" � v�� [���" ���  �� ���.�� �%6�� 5������� ./�� 

�� (0"�K !���-��� 
��� �7�� (� � 
��� >�?�2� (� /34� 
���"�O��  � ��  ��� �� ./�� ���� ������ � ���� /��+% VL;� ��"���� (�,�"#

U�Y� (P�S" j��s� D�E�� �� 
��� (  ���� 
��� <�+�+S% ��NmI�" �%��@� �� � �%�" /�P�0O ����� ��� � ��2 ��&��O ���� ��&��� 5�� �"� ��� 

� (�/�P�0O (� ������ � ��2 B��3% (0"�K �� AP�C W���O � !��-��� 
��� ��, 5�� Q8 .��2 /��+% 
���"�O��  5�� � (0"�K �� 
��� ��� -

�������% /4��� >�� D�& �� (  ���4� (�,�"#���/���F ���� J�� /P�� �0� D�& �� .������� <�3z� (� �� 
�2 B�� (� (��"� 5�� �� �� D�6 ���

-��� 
����� D��=��� (� (  �����"�O��  U���% (��K �� ���#�" D��Y� �������� (�,�"#.���   

�3�/��-�4 �� �M8��� �  

 �� �TP .����� ���Y ��K (K�% ���" ���� (  /�� ������.��� 5��% m@" �� ��  ����� �� ������� 5�� |�3%�� -��78 5�� $���� \��� �� (��"�

������� |�3%�� ������� �� ��?2 �����" J ��" ��E�� 
�N �����" ��2 �" ��@���8  ��  ����� ��-��� / ���" �� ���H��� �� ��3@� �� 
���,�"#

-=� � /0�;  �� ������� |�3%��������� �� m�� ���� ���E% ��.��� � ����K� ��� �� �������� \��� A���% (��"� �� .���2 ���� ����8 ��

�� ����!��"# !��4& 
�N ������.��� ��  ������� � ���"#��  m�4�� /��+% ���� ���<��@" ��� !��"# /�H�  � ���S" /��+% ���"#

������� ��!��"# �� �% ��(�2� ��E�� �%��@" � ������  (3�K �� ��������� �� 
��� y�, ���A����" � �� ����� ���� �� �������� (�2� ����

 �� ������� �2��"# ���,�� VL;� (��"� �� .���4� (:��� B��Y������� �2��"# D�I� VL;� :���2 �" ��@���8 ��� ������.��� ��-��� �� �� -

<��@" (� ���S"-��� � ���S"������� �� �E���� !��T8 -��  �������� J ��" ���0% -��  ���S"/���� ���?% �� nTK ���

\��� �� �E���� (�2� �E���������� 
��  ���3K� ��<��@" ���-��� ���� ���"#-��� ���� 
�J�" A���% � 
���,�"# �� 
� 
���,�"#

 .��  ����� ���� �� �������  

�" ��@���8 �2 (:��� (  ��C��" (� (K�% ��-��� 
����� ����� 
���� �r� �� ��2("���� �� �� (�,�"#�J���* �� � A���" ���(���� U� ���

[�S" � BC��" �� j��="/���F �� �0� D�& �� � ��  ��2# ���  ���
# �7�� ��� 
�2��, /���,�� ���" � ��K�" BC��" /�� (� �� ��



17 ���� ����	
 �	��� �	��	��������	�� � �	��� ����� � 
 !" �� !���#  

 

���� ����	 
��� �� �71 ����� �65 .� �66 -85.  

-��� /���� ./�� ����1 ��P�� ��C BC��" /�� (� (�,�"# -��� 
����� /���� �O�* �� .���� /���� ��P�� ��C BC��" �� 
���,�"#

���� � /P�� �7�� ��@����F � ���4" �2��"# ��� ���� ���J&�� 
���� �r� �� j��=" BC��" ������2 � �O�0" A���" �J�� ("���� ��"

 -��� 
����� >�?�2� /@K ������ <�" 
��" � <�" ���� ��� ("���� �r� �� ���T������ �����  ���� ��=%� /��@� �� .�2�� �" 5�P�u4"

/4��� �" (�,�"#  � �"�F �����@� � �@��"��� �@������� (�,�"# -��� 
����� ��0� ��;� B"�� ��@N 5�� `��J� ������� � ���.�� ��

.�2�� 
���� �� ��  ����K (�,�"# -��� 
����� >�?�2� ��3@� /@K ��P�� ��C -=� 
���"�O��   

  

 -��A � -!�A  
 �� 8� �
�� � �&;	E6 F�G �� 8�1�# �� 8��� H�� �������,� ���� �I� �� J"�3�,� 	 :��'; :��,� �������,� J"����� 	 :����� ��� ��1" <��'K

� L�? "�� �� J�*7��� H�����*� .<,� J�
 L�N�� :��';<��'K �� ���"�� ��'K� 	 �;.���'� ���A!,��, �O�� P��"  

References  

Abdi, A., Eskandari, F., Jalali, M. (2019).Comparative Analysis of the Employability of Agricultural and 
Engineering Students (The Case of Kurdistan University). Iranian Agricultural Extension and 
Education Journal, (15): 2, 271 – 283. (In Persian) 

Amirarjmani, Z & Jahangiri, M. (2020). assessment of  Iranian graduates status of universities, research 
institutes and higher education centers.Tehran:MSRT. (In Persian) 

Andrewartha, L., & Harvey, A. (2017). “Employability and student equity in higher education: The role 
of university careers services”, Australian Journal of Career Development, 26 (2), PP 71-80.  

Atem, N. S. (2023). Professionalisation of Higher Education and Graduates’ Employability in State 
Universities in Cameroon. Web of Semantic: Universal Journal on Innovative Education, 2(4), 277-
302. 

Bakhtiari, S. (2007). Analysis of Employment and Unemployment Graduates Higher Education System. 
1st Conference on Employment and Higher Education System. Tehran. University of Tarbiat Modares. 
(In Persian) 

Bano, Y., & Vasantha, S. (2019). “Review on Strategies for Bridging the Employability Skill Gapin 
Higher Education”, International Journal of Recent Technology and Engineering (IJRTE), 7 (65), PP 
1147-1152.  

Batistic, S. Tymon, A. (2017). “Networking behavior, graduate employability: a social capital 
perspective”, Education + Training, 59 (4), PP 374-388.  

Bazargan, A. (2010). An introduction to qualitative and mixed methods research. Tehran: didar 
Publications. (In Persian) 

Beerkens, M., & van der Hoek, M. (2022). Academic leaders and leadership in the changing higher 
education landscape. In Research Handbook on Academic Careers and Managing Academics. Edward 
Elgar Publishing. 

Bennett, D. (2018). “Graduate employability and higher education: Past, present and future”, HERDSA 
Review of Higher Education, 5, PP 31-61. www.herdsa.org.au/herdsa-review-higher-education-vol-
5/31-61. 

Bigdely M, Keramati M, Bazargan A. (2012). The Relationship between Education and Employment 
Status of Psychology and Educational Sciences’ Alumnus in Tehran University. IRPHE. 20; 18 
(3):111-131. (In Persian) 

Canton, E. and Venniker, R. (2001). Higher Education Reform: Getting the Incentives Right; CHEPS, 
Netherland. 

Chapman, B & Doris, A. (2018). Modelling higher education financing reform for Ireland, Economics of 
Education Review, in press, corrected proof, Available online 19 June 2018. 

Corbin, J., & Strauss, A. (2014). Basics of qualitative research: Techniques and procedures for 
developing grounded theory. Sage publications. 

Curtis, G. J., Slade, C., Bretag, T., & McNeill, M. (2022). Developing and evaluating nationwide expert-
delivered academic integrity workshops for the higher education sector in Australia. Higher Education 
Research & Development, 41(3), 665-680. 

Darvishan, A., Taslimi, M., Hakimzadeh, R. (2019). Designing A Model of Employability Skills for 
Higher Education Graduates (Case Study: SMEs in Tehran Province). Journal of Higher Education 
Curriculum Stufies, 10 (19), 7-38. (In Persian) 



!�	� $���# %&	' 18 

 

���� ����	 
��� �� �71 ����� �65 .� �66 -85.  

Eta, E. A. (2018). Enhancing graduate employability in Cameroonian Universities through 
professionalization in the context of the ‘Licence–Master–Doctorat’reform. Higher Education 
Policy, 31(3), 309-332. 

Fajar, Nurcahyo, A. & Septi, A. (2018). Soa System Architecture for Interconnected Modern Higher 
Education in Indonesia, Procedia Computer Science, (135), 354-360. 

Finch, D. J., Hamilton, L. K., Baldwin, R., Zehner, M. (2013). “An exploratory study of factors affecting 
undergraduate employability”. Education + Training, 55 (7), PP 681-704.  

Green, F., & Henseke, G. (2016). The changing graduate labour market: analysis using a new indicator of 
graduate jobs. IZA Journal of Labor Policy, 5(1), 1-25. 

Harvey L., Locke W., and Morey A. (2002). Enhancing employability, recognising diversity Making 
links between higher education and the world of work: Universities UK. 

Husni, L. & Suryani, A. (2018). “Legal Protection For Woman Domestic Workers Based On The 
International Convention”, Journal of Legal, Ethical and Regulatory Issues, 21 (2), PP 1-7.    

Jackling, B. and Natoli, R. (2015). “Employability skills of international accounting graduates: Internship 
providers’ perspectives”, Education + Training, 57 (7), PP 757-773.  

Jensen, J. B., Pedersen, O., Lund, O., & Skovbjerg, H. M. (2022). Playful approaches to learning as a 
realm for the humanities in the culture of higher education: A hermeneutical literature review. Arts 
and Humanities in Higher Education, 21(2), 198-219. 

keykha, A. (2022). Analysis of causes of unemployment of graduates in higher education. Journal of 
Research on Management of Teaching in Marine Sciences, 9(1), 21-39. doi: 
10.22034/rmt.2022.46386. 

Khademi Kelelu M, Khodayi S M, Rahimi B. (2023). Identifying and ranking barriers to employment of 
university graduates in the Iranian labor market. Social Problems of Iran, 13 (2) :85-122. (In Persian) 

khayati, M., Movahedi, R., Hejazi, E., & Karimi, S. (2020). Psychological reasons of employment among 
female agricultural graduates in Hamedan. Journal of Agricultural Education Administration 
Research, 12(53), 111-138. (In Persian) 

Mansourian, F., Nikkhah Ghamsari, N., Ganji, M., & bastani, S. (2022). The Construction of Gender in 
Business Environment Analysis of the Experiences of Graduates Working in Tehran. Woman in 
Development & Politics, 20(2), 207-183. (In Persian) 

Marshall, C., & Rossman, G. B. (2014). Designing qualitative research. Sage publications. 
Martini, M., & Fabbris, L. (2017). Beyond Employment Rate: A Multidimensional Indicator of Higher 

Education Effectiveness. Social Indicators Research, 130 (1), 351-370. 
Mayekiso, C., & Obioha, E. E. (2021). Features of Graduate Underemployment in South Africa: A Study 

in Mthatha, Eastern Cape Province. African Journal of Development Studies (formerly AFFRIKA 
Journal of Politics, Economics and Society), 11(1), 169-191. 

Millican, J., Pollack, S., Zani, B., Stark, W., Preradović, N. M., & Aramburuzabala, P. (2019). The 
changing face of higher education: Economic and democratic imperatives. In Embedding Service 
Learning in European Higher Education (pp. 36-50). Routledge. 

Movahedi, R. (2017). Analysis of barriers to agricultural graduates' employment. Journal of 
agricultural education administration research, (41), 79-95. (In Persian) 

Movahedi, R. & Nagel, U. (2012). Identifying Required Competencies for the Agricultural Extension and 
Education Undergraduates, J. Agr. Sci. Tech. (2012) Vol. 14: 727-742. 

Nazari Katoli, A. & Rahmani, R. (2004). Employment Challenges of University Graduates. Journal of 
Tadbir, No. 653. (In Persian) 

Pan, Y. H., Cao, J. M., Jiang, H. G., & Tu, K. Q. (2014). “How to enhance the employability of the 
graduates majored in economic”, International Conference on Information Technology and Computer 
Application Engineering (ITCAE), PP 495-497. 

Poon, J. (2016). “An investigation of characteristics affecting employment outcomes and patterns of real 
estate graduates”, Property Management, 34 (3), PP 180-198. 

Rahimi, F., Darzian Azizi, A., Mehrali Zadeh, Y., & Maleki, A. (2023). Designing the employability 
model of university graduates. New Educational Approaches  , 17(2), 87-114. (In Persian) 

Rezaeinasab, Z. (2022). Study of the fields and contexts of the formation of unemployment of female 
graduates of Ilam universities. Woman in Development & Politics, 20(2), 341-315. (In Persian) 

Sadaquat, M. B. & Ali Sheikh, Q. T. (2011). “Employment situation of women in Pakistan”, International 
Journal of Social Economics, 38 (2), PP 98-113.  

Saeedi Rezvani, M., Mohammad Hosseinzadeh, M., and Baghgoli, H. (2010). The fate of the graduates of 
the Faculty of Educational Sciences and Psychology of Ferdowsi University of Mashhad. Educational 
Studies, 11 (2), 86-75. (In Persian) 

Salarvand, Z. (2012). An Examination of the Ways to Strengthen the Relationship between Higher 
Education and the Labor Market: A Case Study of Literature and Humanities Faculty of the University 



19 ���� ����	
 �	��� �	��	��������	�� � �	��� ����� � 
 !" �� !���#  

 

���� ����	 
��� �� �71 ����� �65 .� �66 -85.  

of Kurdistan. M.A. Thesis, University of Kurdistan, Faculty of Literature and Human sciences, 
Department of Education. (In Persian) 

Salehi, E. (2023). Employment Status of Female Graduates : A Case Study. Quarterly Journal of 
Research and Planning in Higher Education, 12(1), 41-60. (In Persian) 

Santos-Jaén, J. M., Iglesias-Sánchez, P. P., & Jambrino-Maldonado, C. (2022). The role of gender and 
connections between entrepreneurship and employability in higher education. The International 
Journal of Management Education, 20(3), 100708. 

Schulz, W., Solga, H., & Pollak, R. (2023). Vocational education, tertiary education, and skill use across 
career stages. European Sociological Review, jcac074. 

Silva, P., Lopes, B., Costa, M., Seabra, D., & I. Melo, A., Brito, E., & Paiva Dias, G. (2016). Stairway to 
employment? Internships in higher education. Higher education, 72 (6). 703- 721.    

Statistics Center of Iran, 2016. Available at https://www.amar.org.ir  (In Persian) 
Stephen, K. (2023). Technical and Vocational Education and Training for Producing Graduates with 

Necessary Skills on Demand of Labour Market: The Moderating Role of Labour Market 
Information. Journal of General Education and Humanities, 2(1), 35-44. 

Suleman, F. (2016). Employability skills of higher education graduates: Little consensus on a much-
discussed subject. 2nd International Conference on Higher Education Advances, HEAd´16, 21-23 June 
2016, Available online at www. Science direct. com. 

Sutherland, K., Freberg, K., & Driver, C. (2019). “Australian employer perceptions of unprofessional 
social media behaviour and its impact on graduate employability”, Journal of Teaching and Learning 
for Graduate Employability, 10 (2), PP 104-121. 

Tajari, M., Salehiemran, E. Mehralizade, Y. & Alizasesani, M. (2019). Designing a Model to Restructure 
the Academic System in Educational Sciences, with Emphasis on the Employment Generation 
Approach. Quarterly Journal of Career & Organizational Counseling, 11 (41), 45-78. (In Persian) 

Thang, P. V. M. & Wongsurawat, W. (2016). “Enhancing the employability of IT graduates in Vietnam. 
Higher Education”, Skills and Work-Based Learning, 6 (2), PP 146-161. 

Thomas, L., Hovdhaugen, E., & Sweetman, R. (2023). Professional or student identity and commitment? 
Comparing the experiences of nursing students with literature on student success. Tertiary Education 
and Management, 1-14. 

Tomlinson, M. (2017). “Forms of graduate capital and their relationship to graduate Employability”, 
Education + Training, 59 (4), PP 338-352. 

Turner, N. K. (2014). “Development of self-belief for employability in higher education: ability, efficacy 
and control in context”, Teaching In Higher Education, 19 (6), PP 592-602. 

Uwakwe, R. C., Okolie, U. C., Ehiobuche, C., Ochinanwata, C., & Idike, I. M. (2023). A Multi-group 
study of psychological capital and job search behaviours among university graduates with and without 
work placement learning experience. Journal of Career Assessment, 31(2), 321-339. 

Wasimudin, S. (2015). “Employers' needs for employability skills of engineering graduates in Indonesia”, 
3rd UPI International Conference on Technical and Vocational Education and Training (TVET) 
Location: Bandung, INDONESIA Date: NOV 13-14, Advances in Social Science Education and 
Humanities Research, 14, PP 223-227.  

Weinstein, R. (2022). Local  labor  markets and human capital investments. Journal of Human 
Resources, 57(5), 1498-1525. 

Wheelahan, L. (2022). Why isn’t there more higher education in colleges in liberal market countries?. 
In Equity and Access to High Skills through Higher Vocational Education (pp. 269-290). Palgrave 
Macmillan, Cham. 

White, P., & Smith, E. (2022). From subject choice to career path: Female STEM graduates in the UK 
labour market. Oxford Review of Education, 48(6), 693-709. 

 


